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Ildefonso Bulletin May 2021

Council Meetin Dates

Thursda , May 13, 2021 at 5:10 pm

Thursda , May 27, 2021 at 5:10 pm

Food Distribution

Friday, May 14, 2021

From 1:30 pm to 3:30 pm

Thursda , May 27. 2021

From 1:30 pm to 3:30 pm

Church Cleanin

Saturda , May 22, 2021

From 8:00 am to 12:00 pm

Please bring your tools to clean in and outside of
the church. Lunch and drinks will be provided.

Mothers Da

May 9, 2021
Memorial Da'

May 31, 2021

Contact Us:

2 Tunyo Po, Santa Fe. NM 8750^

Phone: (505)455-227?

Fax: (5(>5 455-7351



Attention Farmers

As farming season begins, the Governor's office expects all irrigation
water users to be respectful of watering schedules, sharing of water,

and maintaining fair usage practices. Water restrictions will be
implemented if appropriate respect is not adhered to and may also

result in restricted access to water use. Users will also be expected to

assist in maintaining the systems. Should farmers experience any
inconsistencies in water usage or feel the need to convey concerns,

please feel free to contact the following individuals:

Reality Department, Daniel Baca (505)670-2606

Tribal Rangers, Jerome Martinez (505)470-7338
and Jose Aguilar (505)219-7552

Facilities Department, Brandan Gonzales (505)252-5835
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Dates

l, 5:10pm

U/A«»l?^- CdCCI/lM

ates

May 4, 2021, 5:10 pm

. May 9, 2021, 5:10 pm

10:30 am

scheduled

as

Lt. Governor Raymond Martinez
(505)455-4127
rjmartinez. tc@outlook. com

Council Secretary Terrence Garcia

(505)455-4113
sec.lc^loutlook.com

Legislative Manager Brandi Martinez
(505)455-4150
brmartincz. tc^'oullook. com

LEGISLATIVE UPDATE

MAY 8081

De artment/Bud et Reviews

With the new Fiscal Year fast approaching, Council has begun
conducting Departniental Budget Review sessions. These review
sessions allow each Department to voice their concerns, needs and
give updates or progress on work. This also allows the Council to get a
better understanding of financial needs and program concerns. With
fluid communication between Council and the Administration, many

things can be accomplished and can help maintain a positive and
productive work flow.

The Legislative Office welcomes any questions, concerns and
recommendations. Please contact our office by email, phone or letter.

2021 Council Priorities

Council's top priorities for this year are as follows: Creation of a Tewa
Language Dept. /Frcgram, update/complete the Personnel FoUcy
Maniial, approve an updated Oi'ganizatumal Chart, Emei-gpncy
Atanagement/Emeigency Response (COVID-19), update the 1999
Enrollment Law, approve a Wage & Compensation scale and
complete a Master flan for the community. These are all a work in
progress and prioritized with the community's best interest at mind.

Herdlmmuni & COVID-19

Do you know what "Herd Immunity" is and how it might help to
slow the spread of the virus in our community?

Herd hnmunity happens when a large portion of a community be-
comes immune to a disease. Generally 94% of the population must be

immune to interrupt the chain of transmission. This immunity occurs
through natural infection and vaccination. Though there have been
several cases of vaccine hesitanc it is important to remember that

vaccines, masks and social distancing all help to protect our families,
loved ones and conimunity members in the fight against the COVID-
19 virus. *To find out more about infonnafkui about Herd Immunity please
visit the linfc https://www, mai-oc1inie. or /hcrd-immuni -and-
coronavinis/art-20486808

Pueblo de San lldefonso -Legislative Office -02 Tunyo Po Santa Fe, NM 87506 . (505)453-4150 ·brmartinez. tc@outlook. com
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CULTURAL RESEARCH PROPOSAL

The Pueblo'5 THPO and

THFO Advisory Board are

still in the process of

initiating consultation with

traditional leadership in the

community on the proposal

by Mr. Mark Agostini to

conduct work on the

ancestral sites of Otowi and

Ffcrage.

As consultation continues the

THFO will keep the Tribal

Council and the Governor

informed about the results of

the consultation.

In the near future, THFO will

present to the Tribal Council

the results of the consulta-

tion for their consideration

regarding the proposal.

House at Otowi

PURPOSE OF RESEARCH PROPOSAL

To establish a collaborative

research partnership with

the Pueblo of San Ildefonso

to investigate and build on

aspects of their historical

connections to the Fajarito

Plateau and their earliest

ancestral village in the Rio

Grande valley called Ferage.

The sites of Otowi on the

Fajarito Plateau and Perage

in the Rio Grande valley are

both on the San Ildefonso

reservation and are identi-

fied in San lldefonso oral

history as ancestral villages.

This project will test the

hypothesis that Ancestral

Fueblo population dynamics

and community networks

are reconstructable using

architecture and ceramic

data, and investigates how

the nature and organization

of those practices and

systems of belief contributed

to the development of the

early Tewa social landscape.

Map of Perage (Hewett 1906:17) overlaid with a
satellite image showing twelve room blocks and

three kivas.



In collaboration with

San lldefonso Department of
Health & Human Services

&

Governor Moquino

Circle of Life Behavioral Health twork

is now offering the following services to

San lldefonso Community embers

IndividuQl, Group & Fomity Counseling

Comprehensive Community
Support Services (CCSS)

Inpotient Services

Connecting 2 Community

MedicQtion MQnogement

s
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CIRCLE OF LIFE
behavioral health network
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For more informotion, contoct

Circle of Life at (505) 852-1377 or
Son lldefonso HHS at (505) 455-2395
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BlueCross BlueShield
of New Mexico - '̂5NTENNIALCARE
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Blue Cross
Community Centennial5

e want to hear from our members!

We invite you to take part in the Member Advisory Board.
This is a meeting for Blue Cross and Blue Shield of New Mexico members. For more information or for
We would like your feedback about the services we provide.
Date: Thursday, May 6, 2021

Login / Call in begins at 11:45 AM

Meeting time: 12:00-1:30PM

Join by phone (toll free) 1-404-410-4502 Access Code: 187 860 5880

Web meeting link will be emailed upon request.

Reserve your spot by calling or emailing today!
RSVPby: May 3, 2021
Contact: WinonaGishal

Phone: 505-816-2116
Email: winona_gishal@bcbsnm. com

Blue Cross and Blue Shield of New Mexico complies with applicable Federal civil rights laws
and does not discriminate on the basis of race, color, national origin, age, disability, or sex.
ATENCION: Si habla espanol, tiene a su disposicion servicios gratuitos de asistencia linguistica. Llame al 1-855-710-6984 (TTY: 711).
Dll baa ako ninizin: Dll saad bee yanrtti'go Dine Bizaad, saad bee aka'anida'awo'd??', t'aa jiik'eh, ef na hoi?, kojf hodiflnih 1-855-710-6984 (TTY: 711).
Such services are funded in part with the State of New Mexico.
Blue Cross and Blue Shield of New Mexico, a Division of h^ealthCare Service Corporation,
a Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association 475708, 0120

directions to the meeting,
call Member Services at
1-866-689-1523 (TTY: 711)

Blue Cross Community
Centennial members who
attend the Member Advisory
Board meeting will get a
$20 gift card.



..t+e..+i-.. Co.... _.. i, e..bers

The San+a Clara Health Center is offering
the COVID vaccine on Wednesday mornings.

If you are 18 years of age or older and would
like to receive the vaccine, please contact the
Santa Clara Health Center to schedule your

appointment at 753-9421.
T .*. ou!

aivm-is
Vacdi»
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WORLD HYPERTE SIO DAY | I AY l?TH

LIFESTYLE CHANGES can help prevent high blood pressure:

Maintain a

healthy diet
Be physically Avoid harmful use

active of alcohol

Eliminate

exposure to
tobacco smoke

_i
KNOW YOUR NUMBERS.

High blood pressure is the leading risk factor for heart disease
but often has no symptoms.

The best way to know if you have high blood pressure
is to get your blood pressure checked regularly!

4 CDCl I-earn morc^ at www. cdc. gov/globalhealth

C5301715-AK PO



Free diabetes classes!

Monday afternoons
May 3, 10, 17/24

3:00-5:00 PM

Contact an Extension Agent

or sign up at

kitchencreations. nmsu. edu

Participate in classes from an
electronic device or by phone.

Please join us for this free series of 4 classes!

. Learn how to plan meals that help
manage diabetes.

. Discuss healthier ways to cook foods.

. Get a free manual and cookbooks.

. Enjoy the support of others who are
living with diabetes.

Classes will be taught by a Registered Dietitian

Cydney Martin, Santa Fe County, cvdneym(5>nmsu. edu

Debby Maberry, Torrance County, maber d nmsu.edu

Kitchen Creations has been provided since 2001 b^':

NM BE BOtD. Shape the Future.
Coltefl* of Agricultural, Consumer

S I A T E and Emrironmental Science*

1L
NEW NSXXW DBWHNCOTOf HEAITO

Padis to Health
Tloolsfbr 'T' Uviltg

Nutritionist and these NMSU Extension Agents:

Emily Bruton, Socorro County, emferr nmsu. edu

Lynda Garvin, Valencia County, I arvin nmsu.edu

New Mexico State University, in cooperation with the U.S. Department of Agriculture, is an equal
opportunity/affirmative action employer and educator. If you are an individual with a disability and need an

auxiliary aid or service, please contact Cassandra Vanderpool at 575-202-5065 by April 26, 2021.



New Mexico Commodit Su lemental

Food Pro ram CSFP for Seniors

NM HSD partners with community
organizations throughout the state to
provide nutritious food to supplement the
diet of Seniors who may be at risk for
malnutrition. Currently/ there are 5 regional
centers and 122 tailgate sites located

throughout the state who distribute a
monthly box of food to eligible persons 60

years and older.
How Do I Qualify for CSFP?

. AdultsGOyearsof age and older

. Residency: must live within the service
area at the time of application for
services.

. Income Eligibility Requirement: up to
130% of the Federal poverty guidelines

published annually by the Department
of Health and Human Services

For more information, please

call

William S Christian, Tribal

Services Director: 505-455-

4105

or HHS office 455 2395

How Do I Apply for CSFP?
Applications are available at the warehouses
and distribution sites. To Apply for CSFP
benefits the applicant or caretaker of the

applicant must provide the following
information on the application:

. Proof of age and identity: driver license

or picture ID
. Self-Declaration of Income and

Residency. No Proof is Needed.

. Households seeking food assistance are
frequently eligible for other assistance
programs that may provide much
needed resources.

. These programs include The Emergency
Food Assistance Program (TEFAP), and

the Supplemental Nutrition Assistance
Program (SNAP). Non-nutrition
programs such as Medicaid, Medicare,
Savings Program (MSP) and Low Income
Home Energy Assistance Program

(LIHEAP) are also available for qualifying
persons. Information is available through the
Income Support Division county offices and on
line at htt s: www. es. state. nm. us.

HUMAN S(R^(>

New Mexico Human Services Department, Income Support Division, Food and Nutrition Services Bureau 1425
William SE, Albuquerque, NM 87102-4661

505-841-2693 or 505-841-2690
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PUEBLO DE SAN ILDEFONSO

Human Resources Office

02 Tunyo Po
Santa Fe, NM 87506

^M^co

JOB VACANCY ANNOUNCEMENT

Seeking t\vo (2) to three (3)
Tewa Language Instructors

Part Time/Contractual

April 23, 2021

Tewa Instructor: Under direct supervision, the Tewa Language Instructor, contributes to
the eflGciency of the Pueblo de San Ildefonso Language Programs (After School, Winter
Summit, Summer, Head Start, Day School and Adult Tewa Classes). Monitors and tracks
participation. Assist with safety of the children and adults by creating and maintaining a
safe, clean and healthy environment.

Minimum ualifications: High School Diploma or General Equivalency Diploma
required. Ability to speak and understand Tewa fluently and have experience working
with children and adults in a ZOOM or classroom setting. Sensitivity to children and
adult's needs a must. Excellent organization skills, excellent verbal and written
communication skills. Ability to perform quality work under pressure, meet deadlines,
and maintain confidentiality. A favorable background investigation is required.

APPLICATION: A full job description and application are available in the Human Resources
office. Submit Application to the Human Resources office in person, or via e-mail to
karauero(2!saniDueblo.org or FAX: 455-4149. Call 455-4155 with questions regarding this
position.

Deadline to apply: Open Until Filled
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PUEBLO DE SAN ILDEFONSO
Human Resources Department

02 Tunyo Po
Santa Fe, NM 87506

JOB VACANCY ANNOUNCEMENT
Re-advertisement

April 27, 2021

The Administration currently has an Assistant Controller position available.

ASSISTANT CONTROLLER: Works under general supervision of the Controller. The
Assistant Controller performs a variety of accounting functions including, but not limited
to; cash management, general ledger, bank account reconciliations, monthly financial
statements and annual audits and budgets.

MINIMUM QUALIFICATIONS: Bachelor's degree in related field required.
Minimum of (6) six years experience in the accounting or financial management field,
with an emphasis on governmental accounting. CPA or CGFM accreditation is a plus.
Kjnowledge of fund accounting systems and software, particularly Abila Micro
Information Products (MIP). Ability to use computer technology such as MS Office
(Word, Excel, Access, Publisher, Powerpoint), word processing and spreadsheets, as well
as Internet and e-mail. Ability to understand and follow written and oral instructions.
Ability to perform quality work under pressure, meet deadlines, and maintain
confidentiality. (3) three years supervisory experience. Ability to work independently,
with little or no supervision Possession of a valid NM driver's license and insurable
under the Pueblo de San Ildefonso vehicle insurance policy. A favorable background
investigation is required.

The Pueblo de San Ildefonso is an Equal Opportunity Employer. Preference is given to
qualified Native Americans.

APPLICATION: A job description and application are available in the Human
Resources office. Applications can also be emailed or faxed. Submit your resume and an
application to the Human Resources office; by e-mail to karquero(%sanipueblo. org or by
fax to (505) 455-4149. A drop box is available for your convenience and is located next
to the office door of Human Resources. Call (505) 455-4155 with questions about this
position.

DEADLINE FOR APPLYING: Open Until Filled
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Pueblo de San Ildefonso
Office of the Governor

T

Seeking individuals for

Gate onitors

Contact Daniel Baca at 455-4124

*Must be 18 and older*

02 Tunyo Po . Santa Fe, NM 87506 . 0: (505) 455-2273 . F: (505) 455-4153
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Seeking quality individuals for the following Positions:

Assistant Manager-White RockTewa Market and Fuel

Assistant Manager-Totavi Tewa Market and Fuel

Cashiers-Both Tewa Market and Fuel Locations

Cook/Cashier-Otowi Kitchen

Stop by any location for an application or email your
resume to lpena@sanisvcs. com



Job Opportunities ContlnuecL..

Pojoaque Valley School District:

Tewa Language Instructor (Secondary Certified Position)
Native American Liaison (Non-Certified Position)

Visit vs. k12.nm.us em lo ment to download an application or to fill it out

electronically

Ancestral Lands Conservation Corps:

The Santa Fe National Forest and Conservation Legacy have partnered together

to have a 5-person Ancestral Lands Crew work in Jemez and Cuba for 10 weeks
this summer, from mid-June to mid-August. Crew members will gain experience
in a variety of fields including recreation, wildlife management, riparian fencing,

archaeology, and fire management. Age groups may vary.

Visit ancestrallands.or o en- ositions for more information and online

application



<1 EMS ALBUQUERQUE
S CORPS

Apply here!
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EMS Corps has trained hundreds of underserved, underrepresented
young men and women for careers in emergency medical services who
have gone on to become paramedics, firefighters, police officers and
doctors. EMS Corps is coming to New Mexico June 2021 !

WE PREPARE ASPIRING UNDERSERVEDAND UNDERREPRESENTED
YOUTH FOR CAREERS IN EMERGENCY MEDICAL SERVICES

The 5-month program includes:

. Curriculum tailored to students' skills and abilities

. Monthly stipends for students of $1,000

. Housing for up to 8 students outside of Albuquerque

. Life coaching from trained professionals

. Mentorship from Albuquerque Fire Fighters and EMTs

. EMT training from the University of New Mexico

. Assistance finding jobs after they graduate

JOIN US!

Applications for the June
session will be accepted

April 9 - April 30.

Apply and learn more at

www.abqemscorps. org

Applicants should be aged 18-26, reside in the state of New Mexico and have a
high school diploma or GED. Spots are limited. Apply now!

OMrT^r+viers; CVfd
b--.

NewMudro
Indian Affairs

.\^~^i' Department
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National Indian
Council on
Aging

Senior Community Service Employment Program ^ .^ -r- Eieet

ABOUT SCSEP
At the National Indian

Council on Aging
(NICOA). \x/e help
Elders find work,

develop new skills
and talents, and build

their financial security
by taking advantage
of the Senior

Community Service Employment Program
(SCSEP). SCSEP is an on-the-job training and
employment program designed to help those
aged 55 and older update their Jobs skills, build
work experience and confidence, and continue to
have economic security and wellbeing.

SCSEP is the only Federal program for Elders 55 or
older and is administered by the U.S. Department
of Labor under the authority of the Older
Americans Act of 1965. NICOA is one of several
national nonprofit agencies serving as a grantee to
provide the program.

NICOA SCSEP provides services to anyone in our
service areas eligible for the program. NICOA
operates in designated counties in several states,
feel free to contact NICOAto find the SCSEP
service provider in your area,

Promoting Elders through job training and building
real world skills have been key to NICOASCSEP's
success in Indian Country since 1989.

GOALS OF SCSEP
SCSEP helps low-incomejob seekers, age 55 and
over, gain skills necessary to re-enter the
workforce. The program provides grant sponsored
(subsidized) income and training to participants,
while they serve their communities, which

improves their wellbeing and prepares them for
regular (unsubsidized) employment. SCSEP
delivers a "triple win" for our nation by promoting
healthy aging and offering employment
opportunities for low-income older Americans
while providing a well trained workforce to local
programs and agencies serving communities.

Benefits to Participants
SCSEP enables thousands of Low-income Elders

each year to earn and Learn while working in Local
programs serving their community, NICOA SCSEP
provides skills, training, and job placement
assistance to Elder job seekers that are looking to
re-enter the workforce.

Once an Elder job seeker is accepted to the
program they become a participant of SCSEP, and
receive temporary and useful part-time training,
job experience, resume building, and grant
sponsored income to prepare them for finding
employment in the community. NtCOA prepares
its participants to become more highly skilled
applicants,

Participants have the opportunity to take part in a
variety of service assignments, where they receive
job training at a host agency site, which is a
nonprofit or public
agency. They also have
the opportunity to

participate in various

trainings through
NICOA partners and
community

organizations, Such
training includes basic
skills, ESL computer

Literacy, and
telephone systems.

Revised June 2018



Benefits to Local Employers
SCSEP provides participants with the tools to
transition to regular employment, which helps
local employers address workforce shortages. Not
only are SCSEP participants able to fill these
shortages, but they have gone through the
program to ensure that they are trained, qualified,
and skilled mature workers.

NICOA and local workforce offices work closely
with employers for job placement opportunities, to
help employers find mature workers with
qualifications that fit their work environment,
NICOA staff also thoroughly assess each
participant's skills, interests, and attitudes before
referring the applicant to potential employers.

WHY SCSEP IS IMPORTANT

While many people think of older adults as
retirees, the truth is millions of Americans aged 55
and over \x/ork full or part-time jobs ever^/ day.
According to the National Council on Aging
(NCOA) the reasons they work are varied, but for
many it's a matter of necessity to remain
financially secure and independent, Others work to
stay active and engaged in their communities.
NCOA also states that as the population ages,
older Americans will play an increasingly
important role in our economy and America's
leadership in the world marketplace. By 2019, over
40% of Americans aged 55 and over will be
employed, making up over 25% of the U.S. labor
force, d) NICOA considers mature workers to be a

valuable resource and "markets" them through
community contacts and employer partnerships.

CHALLENGES IN INDIAN COUNTRY

According to the U.S. Department of Labor the
national data that's available for American Indian

and Alaska Natives paints a gloomy picture. More
than one in four Native people live in poverty and
their tabor force participation rate-which
measures the share of adults either working or
looking for a job-is 61. 1%, the Lowest for all race
and ethnicity groups. At 8.9%, the Native
unemployment rate in 2016 was almost double the
national rate of 4.9%. (2)

This is why NICOA SCSEP is so
important, it serves as an
American Indian set .aside grant,
which means the program
focuses on addressing American
Indian and Alaska Native Elder

employment challenges and
combats poverty. In the last 10
years NICOA SCSEP has sen/ed over 3.300
individuals, and in 2017 58% of participants were
American Indian and Alaska Native Elders,

NICOA SCSEP MOTTO
"Your job is to get a job, our job is to help you!"

FOR QUESTIONS
Please contact the NICOA SCSEP main office at

(505) 292-2001 or visit www.nicoa. org.

SOURCES

l) National Council on Aging. Mature Worker Facts. January 2016.

2)U.S. Bureau of Labor Statistics. Labor force characteristics by race and ethnicity 2016; BLS Reports. October 2017,

8500 Menaul Blvd. NE, Suite B-470. Albuquerque. NM 87112 505. 292. 2001 www.nicoa. org

This project has been 100% funded by a grant of $3^53-363 f'oi" the U. S. Department of Labor. Employment and Training Administration.
The contents of this ptibtication cto not necessarily reflect  ie views or policies of Ihe U.S. Department of Labor If'you are

interested in this federally funded program and would tike addiiiofial iftformotion, please contact us



National Indian

1922

National Indian Council on Aging, Inc.
Senior Community Employment Program

Council on (SCSEP)
Am'nc %s,Brss^B-470

Telephone #: (505) 292-2001 Fax #: (505) 292-

PAID JOB TRAIo ING"

Senior Community Service Employment Program (SCSEP) provides paid job training for people
with limited financial resources who are age 55 or older.

For more than 40 years, SCSEP has helped millions of Americans find permanent employment.
When you become a SCSEP participant, you will receive personalized training to meet your
employment goals.

^ Paid job training
^ Interesting and satisfying community service
^ Individual Employment Plans
^ Assistance to find permanent (full or part-time)

Each year, more than 100, 000 participants receive jobs training and over 20, 000 are placed
with employers.

This program is offered to seniors 55 years and older who are within the 125% federal poverty
guidelines, a resident of the state where applying and unemployed. SCSEP is an equal
opportunity emptoyer/program.

For more information, please call (505) 292-2001 or by email: jtroncoso(a). nicoa. org Jose
Troncoso and gfraQua(Q)nicoa. ora Gwen Fragua
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National Indian
Council on

Aging, Inc.

Host Agency Application

The National Indian Council on Aging, Inc. partners with public and private host agencies to provide paid
community service trainingfor participants who meetthe federally-established requirements of the Senior
Community Service Employment Program (SCSEP). SCSEP participants help community service agencies
fulfill their agency missions while these participants are beingtrainedto increase theirskills and
employability. SCSEP services are offered to unemployed personswho are at least 55 years of age; selection
priority is givento eligible applicants with barriers to employment. Although our target population is
American Indian, NICOA SCSEP serves all eligible persons.

Name of Agency:

Address:

City

Phone#

State

Fax #

Zip County

Email

Agency hours of operation

Agency Director's Name

Agency Contact Name (if different than above)

Type of Agency:

I Federal Government ['Tribal Government State Government County or Municipal Government

D Non-profit organization that is tax-exempt under §501c3 of the Internal Revenue Code of 1954 - If your
agency is a 501 c3 federally tax-exempt organization, please attach a copy of your 501 c 3 designation letter
from the U.S. Department of the Treasury.

Funding Sources: (Please check all thatapply)

Federalfunds: State funds:

Fiscal Year:

The agency's fiscal year is from:

Local Funds:

to

Private funds:

Agency F El N#.

1. What is your organization's primary purpose?



2. What are the main types of employment/jobs in the organization?

3. Are there services that you would like to expand or services/positionsthat could be helped with one or
more trainee assistants?

4. What typesof skills do you look forin youremployees?

5. About how frequently do you have job position openings?

6. Type of training your agency can possibly provide (please check all that apply):

Office: Warehouse:

) Filing
) General Office
) Receptionist
) Microsoft Office
) Basic Data Entry
) 10 Key Computation

( ) Tele-Marketing
( ) Supervision/Management
( ) Accounts Payable/Receivable

Food Service:

( ) Cook/Prep
( ) Dishwasher
( ) Buss Person
( ) Banquet/Setup & Clean up
( )Servers

Community Service:

( ) Intake worker
( ) Info and Referral
( ) Substance Abuse
( ) Transportation
( ) Job Developer

( ) Receiving
( ) Fork Lift
( ) Inventory
( ) Loading/Unloading
( ) Delivery^Transportation

General Labor:

( (Maintenance
( )Janitorial
( (Landscaping

Education

( ) Tutor/teacher Assistant
( ) Head Start

( ) Library Assistant
( ) Child Day Care
( ) Fitness/Yoga

Retail or Sales:

( ) Sales & Stocking
( ) Processing or Donations

( ) Cashiering
( ) Customer Service
( ) Hospitality

Health Care:

( ) Medical Records/Filing/lnsurance
( ) Nurse Aide

( ) Home Health Care
( ) Adult Day Care
( ) Health Education/Outreach

Other:

().
()
().



7. If you have more than one location from which you provide service or an address that is different from
the address of your headquarters provided on the previous page, please provide the addresses of you r
off ice (s):

Street Address Oty State Zip Code Phoneft

This form is for application purposes only and does not promise that a participant will be placed at
your organization fortraining. Assignment of participants is solely based on the training needs of the
individual participant. If accepted for participant placement, it is recognized that all individuals and
agencies have the right to terminate their relationship with NICOAforany reason and at anytime
given a 30 day notice; NICOA reserves the same right. The NICOA SCSEP is funded through a grant
from the US Department of Labor-Employment and Training Administration. Authorization for SCSEP
is from the Older Americans Act Title V.

THANK YOU FOR YOUR INTEREST IN NICOA SCSEP!

Please Return Form to:



National Indian
Council on

Aging, Inc.

PRE - APPLICATION QUESTIONNAIRE
The NICOA Senior Community Service Employment Program offers part-time paid work experience training in
community agencies for older individuals who have limited incomes. Eligibility is based on age and total family
income, and most-in-need characteristics. Those who are veterans over the a e of 65 and documented most-in-
need are iven reference for selection to be enrolled in SCSEP.

Please complete the following questionnaire and return it to a NICOA SCSEP office. This information will be
used to screen your eligibility to apply for enrollment in SCSEP. If ou a ear to be eli ible and there are
o enin s in the NICOA SCSEP someone on our staff will contact ou to com lete a full a lication. When you
are contacted to complete a full application, you will be required to provide written documentation of age, total
family income, and other characteristics.

THANK YOU for providing accurate information. Completion of this questionnaire does not mean that you
are eligible or selected for SCSEP enrollment. For further information and submission of this pre-
a lication, contact our local NICOA SCSEP office. All information will be ke t confidential.

1. Name:
Last

3. Mailing Address:

First Middle Initial

City

2. Phone No:

State Zip CountyStreet

4. Do you have an Email Address?

5. Date of Birth: Current Age:

6. Are you or your spouse a Veteran? Yes D No D

7. Family Size: How many persons are in your household (including yourself)? Married a Single D

8. What is your estimated total annual family income?

9. Are you disabled? Yes D No a

10. Do you receive any payments from public assistance (SSI, other) or disability income (SSDI)? Yes D No D

11. Do you live in a rural area? Yes D No D

12. Is your ability to speak or write in English limited? Yes D No D

13. Are you currently homeless or at risk of homelessness (late in rent or mortgage payments)? Yes D No D

14. Have you completed high school or obtained a GED certificate? Yes D No D

15. How long have you been looking for employment?

16. Have you registered and failed to find employment through a One-Stop Career Center? Yes D No D

17. How did you hear about the NICOA SCSEP training program?

The information above is true and correct to the best of my knowledge.

Signature: Date:
PY14

The Sentor Community Service Employment Program is funded by a U. S. Dept of Labor grant adminbtered by The National Indian Counal on Aging



Intertribal A riculture Council (IAC) Internshi s

Tribal Land Stewards of North Dakota
Internship Program [Updated 4/19/21]

The IAC is recruiting high school and early college aged youth who are passionate about
promoting the regeneration of natural resources within their communities. IAC will be offering
up to 5 Tribal Land Steward Intern positions to American Indian youth across North Dakota.
Throughout the internship, students will gain an in-depth perspective and innovative
understanding of how to effectively inspire conservation on the landscape. Our intention with
this internship is to support the next generation of Tribal land stewards in North Dakota and
propel Tribal youth forward into a career centered in natural resource management.

It is the goal of IAC to keep these interns rooted in their home communities and assist the
student in finding a Tribal Partner Project Site that best fits their interests. Interns will work with
IAC to design a personalized internship experience in natural resources, land management,
and/or traditional/healthy foods based upon interest and proximity to available sites.

Selected interns will engage in a 6-8 week paid internship between June and September 2021
Given the on-going pandemic, this internship will follow a hybrid model of in-person and virtual
activities. Interns will dedicate 15-20 hours per week to site-based and remote activities. They
will be paid in the form of a stipend which wilt come in two installments. Interns will be expected
to follow all CDC guidelines and restrictions throughout the duration of the internship.

The IAC targets students who:
. Demonstrate interest or intend to pursue a career in agriculture, natural resources or any

other ecosystem-related profession;
. Are active in Native American communities/culture(s); tribal membership, descendant,

and/or affiliation
. Understand the value and importance of working independently and on a team;
. Demonstrate the ability to communicate effectively in written and oral conversation; and,
. Express a passion for supporting consen/ation practices across Tribal ecosystems;
. And/or have participated in IAC'S Leadership Development Programming (local, regional,

and national youth summits and conferences);

How it Works:

. Interns will commit to a 6-8 week summer internship with IAC and a TBD Tribal
Partner Project Site. Target start date is in June. Target end date is in August.
Timeline is flexible and dependent on COVID regulations.

. IAC will establish Tribal Partner Project Sites, based on intern interest and proximity to
site. Sites may include Tribal communities, departments, organizations, and/or Tribal
Conservation districts, local schools, NRCS, or others TBD

. Tribal Partner Project Sites will support IAC with the development of a flexible learning



plan for the intern, exposing them to all facets of natural resource management in Indian
Country.

. IAC provides supervision and a challenging work experience with respect to both remote
and field going activities/assignments.

. Intern commits to serve as a trainee, learn and gain experience as well as contribute their
knowledge and skills to advance the IAC mission.

. Intern is responsible for completion of two written reports: an individualized research
paper and a culmination paper summarizing their internship experience.

. The intern is responsible for taking copious pictures and keeping an updated log of
experiences. Photographs will be shared with IAC for promotional purposes. Throughout
the duration of the internship, presentation opportunities involving various audiences
may be coordinated.

. IAC will compensate the student's salary, as well as provide a stipend to help alleviate
costs associated with travel and/or remote work.

. Intern will communicate any issues that may arise to their assigned supervisor, and if
necessary, to the Natural Resources Director at the IAC.

COVID Guidelines:
. IAC Staff, Interns, and Tribal Partners agree to follow all CDC guidelines through the

duration of the internship to maintain the health and safety of all individuals, their
families, and their communities.

. Interns will be required to provide their own transportation to and from their designated
work site. The IAC will compensate interns for associated travel expenses.

. IAC and Tribal Partner Project Sites will prioritize and focus on remote and outdoor
internship activities.

. The IAC is committed to ensuring the safety of all and well-being of all involved. Interns
will be expected to comply with the above guidelines or risk loss of internship.

Application & Hiring Process:
. High school and college aged youth submit their online application at

http-//bit. ly/IACIn+ernshipND by 11:59 Pacific Time on May 21 , 2021.
o Online Application includes:

1. Background Information (Name, Grade, Tribal Affiliation, etc.)
2. Submitted 1 -3 page letter of interest
3. Submitted resume to include 2 references

. IAC will make an official offer of internship positions to top ranked candidates by May
24, 2021. Students will have three days to accept an offer. All applicants will be notified
of final decisions no later than May 28, 2021.

. Interns start their 6-8 week internship no later than June 21, 2021.

. Interns publish their capstone project no later than September 1 2021. Capstone
projects will be utilized by IAC to inspire future internship opportunities that will further
recruit youth involvement in natural resource management.

Questions?
Please contact Ellen Sanders-Raigosa, IAC Natural Resources Program Assistant at
ellen@indiana .or
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Intertribal Agriculture Council (IAC) Internships
Tribal Land Stewards of South Dakota
Internship Program [Updated 4/19/21]

The IAC is recruiting high school and early college aged youth who are passionate about
promoting the regeneration of natural resources within their communities. IAC will be
offering up to 5 Tribal Land Steward Intern positions to American Indian youth across South
Dakota. Throughout the internship, students will gain an in-depth perspective and innovative
understanding of how to effectively inspire conservation on the landscape. Our intention with
this internship is to support the next generation of Tribal land stewards in South Dakota and
propel Tribal youth forward into a career centered in natural resource management.

It is the goal of IAC to keep these interns rooted in their home communities and assist the
student in finding a Tribal Partner Project Site that best fits their interests. Interns will work
with IAC to design a personalized internship experience in natural resources, land
management, and/or traditional/healthy foods based upon interest and proximity to
available sites.

Selected interns will engage in a 6-8 week paid internship between June and September
2021. Given the on-going pandemic, this internship will follow a hybrid model of in-person
and virtual activities. Interns will dedicate 15-20 hours per week to site-based and remote
activities. They will be paid in the form of a stipend which will come in two installments.
Interns will be expected to follow all CDC guidelines and restrictions throughout the duration
of the internship.

The IAC targets students who:
. Demonstrate interest or intend to pursue a career in agriculture, natural resources or

any other ecosystem-related profession;
. Are active in Native American communities/culture(s); tribal membership,

descendant, and/or affiliation
. Understand the value and importance of working independently and on a team;
. Demonstrate the ability to communicate effectively in written and oral conversation;

and,
. Express a passion for supporting conservation practices across Tribal ecosystems;
. And/or have participated in IAC'S Leadership Development Programming (local,

regional, and national youth summits and conferences);

How it Works:

. Interns will commit to a 6-8 week summer internship with IAC and a TBD Tribal
Partner Project Site. Target start date is in June. Target end date is in August.
Timeline is flexible and dependent on COVID regulations.

. IAC will establish Tribal Partner Project Sites, based on intern interest and proximity



to site. Sites may include Tribal communities, departments, organizations, and/or
Tribal Conservation districts, local schools, NRCS, or others TBD

. Tribal Partner Project Sites will support IAC with the development of a flexible
learning plan for' the intern, exposing them to all facets of natural resource
management in Indian Country.

. IAC provides supen/ision and a challenging work experience with respect to both
remote and field going activities/assignments.

. Intern commits to serve as a trainee, learn and gain experience as well as contribute
their knowledge and skills to advance the IAC mission.

. Intern is responsible for completion of two written reports: an individualized research
paper and a culmination paper summarizing their internship experience.

. The intern is responsible for taking copious pictures and keeping an updated log of
experiences. Photographs will be shared with IAC for promotional purposes.
Throughout the duration of the internship, presentation opportunities involving
various audiences may be coordinated.

. IAC will compensate the student's salary, as well as provide a stipend to help defray
costs associated with travel and/or remote work.

. Intern will communicate any issues that may arise to their assigned Supervisor, and if
necessary, to the Natural Resources Director at the IAC.

COVID Guidelines:
. IAC Staff, Interns, and Tribal Partners agree to follow all CDC guidelines through the

duration of the internship to maintain the health and safety of all individuals, their
families, and their communities.

. Interns will be required to provide their own transportation to and from their
designated work site. The IAC will compensate interns for associated travel
expenses.

. IAC and Tribal Partner Project Sites will prioritize and focus on remote and outdoor
internship activities.

. The IAC is committed to ensuring the safety of all and well-being of all involved.
Interns will be expected to comply with the above guidelines or risk loss of
internship.

Application & hliring Process:
. High school and college aged youth submit their online application at

bit'lv/IACInternshipSD by 11:59 Pacific Time on May 21, 2021.
o Online Application includes:

1. Background Information (Name, Grade, Tribal Affiliation, etc.)
2. Submitted 1-3 page letter of interest
3. Submitted resume to include 2 references

. IAC will make an official offer of internship positions to top ranked candidates by May
24, 2021. Students will have three days to accept an offer. All applicants will be
notified of final decisions no later than May 28, 2021 .

. Interns start their 6-8 week internship no later than June 21, 2021.

. Interns publish their capstone project no later than September 1, 2021. Capstone
projects will be utilized by IAC to inspire future internship opportunities that will
further recruit youth involvement in natural resource management.

Questions?
Please contact Ellen Sanders-Raigosa, IAC Natural Resources Program Assistant at
ellen@indianaa.org
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Student Notice of Intent +o Par+icipa+e (SNIP) Form
2021 Tribal Youth Environment 2-&ay Summer Wor'kshop (Virtual)

Name; Age:

Pueblo/Tribal Affiliation

High School;

Grade:

(Sender; Female / Male (circle one)

Address:
Ci+y S+a+e

Student Contact Information (best way to reach you and to send you information) Very Important!

Mailing Address
Street Address or PO Box #

Telephone / Cell #;

Parental Contact Information:

Paren+(s)

Address

Ci+y

Email:

State Zip Code

Check here if the address is the same as above.

Street Address or PO Box # City State

Telephone / Celt #: Email:

Do you have internet access/connection? Circle. Yes or No

Would you have access to a laptop, tablet, or IPad? Circle. Yes or No

If yes, please indicate type (laptop, tablet, IPad or other);

Zip Code

The Tribal Youth Environmental Summer Workshop (T/ESW) is about learning how to care for the
environment +hrou9h hands-on activities. A number of Native American environmental professionals working

with local Tribes and Pueblos will serve as instructors for the 2-day long experiential learning. State,
Federal, and Tribal government representatives will present internship, scholarship and job opportunities.

The environmental field offers numerous job opportunities: clerical, administrative, technical work,
en+repreneurship, and can also lead to employment in such areas as Natural Resources, Forestry, Resources

Management, Conservation, Wildlife Management, Farming, Agricultural and Mapping.

If possible scan and email your SNIP form. For more information contact Karmen Badonie at (505) 692-7073
or karmen(a),enipc.ore. Once we receive your SNIP, we will send you workshop instructions, please make

sure your contact information is correct and legible.
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Senior Meeting Agenda

Wednesday May 19, 202110:30 AM

Call Meeting to Order by President

Invocation by Invite

Review and approval of Agenda

Governor Moquino Remarks

Minutes of last meeting -April 21, 2021

Council Reps Remarks

Wayne Martinez, Chair

Summer Martinez, Vice-Chair

Marisela Hernandez (ENIPC Senior Program) Remarks

Status on Senior Site Director and staff

Nutrition Education Session

Senior Logo presentations and vote

Memorial update

Concerns by Seniors

Benediction by invite

[See next page for how to join the meeting even if you don't have Zoom ability and the Zoom
info is also included on the following page]



For those who do not have Zoom capabilities, you can come to the Tribal Council Room on
Wednesday May 19, at 10:30 and the Zoom meeting will be shown on the new large screen TV
and you will be able to participate in the meeting (hear and speak to others). Due to Covid
concerns, we shall limit this to only 8 seniors, and you need to wear a mask (we can provide

them) and stay 6 feet apart. Your temperature will be checked and if you have a fever, you will
be asked to go home. The Tribal Council room will be sanitized prior to the meeting.

Here is the Zoom Info:

Join May 19th Senior Zoom Meeting at 10:30 AM
h s://us02web.zoom.us/789159599014

Meeting ID: 891 5959 9014
Passcode: 045080
One tap mobile
+12532158782,, 89159599014#,,,, *045080# US (Tacoma)
+13462487799,,89159599014#,,,,*045080# US (Houston)

Dial by your location
+1 253 215 8782 US (Tacoma)
+1 346 248 7799 US (Houston)
+1 669 900 6833 US (San Jose)
+1 301 715 8592 US CWashington DC)
+1312 626 6799 US (Chicago)
+1 929 205 6099 US (New York)

Meeting ID: 891 5959 9014
Passcode: 045080

Find your local number: h s://us02web.zoom.us/u/kcl Vxwu'

Here are some youtube videos to help you setup Zoom:

htt s: www. outube. com watch?v=9is 3 Pe OE

htt s: www. outube. com watch?v=mbbY iur eo

htt s: www. outube. com watch?v=9w3Y 9F c4

If you have a laptop, smart phone, tablet or Desktop with a webcam you can go to Zoom
(htt s: zoom.us downloadffclient 4meetin ) and download the application you need. You should do
this before the meeting starts, if you do not already have Zoom installed.

If you don't have such capabilities, you can always just call one of the phone numbers listed above and
punch in the Meeting ID and Passcode and you will be brought in to the meeting and you will be able to
hear and talk with others in the meeting.
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Senior Food Box Distribution

ECHO food box distribution was held on April 28 at the Senior
Center. We had about 12 people show up and they will get another
food box on May 19 at 1:00 pm. If you want to receive a food box, you
must be 6o+ and be income qualified. Stuart Christian has the appli-
cations at his office, or he can send you one by email. Once the appli-
cation I turned in he will send it to ECHO and they will make the de-
termination if you qualify.

If you do qualify and you submit your application before the i7th
of May, you can pick up a food box on the 19* at 1:00 pm at the Senior
Center. Food box distribution from ECHO will happen ever^ month.
If you are SNAP or Commodities, you qualify (must still be 6o+).

Pilot Website

Please visit sanip.org and test out this website. This website is a
pilot website for the new Pueblo website which will be built in the
next month or two. Please give us your comments on the website,
what is good, what is bad, and how it can be made better. Send com-
mentstotsd sani ueblo. or . If you wish to visit the member side of
the website, use "test" as the user name and "testtesti" as the pass-
word. Please note that the pilot website will be unavailable at some
point so any files or posts left on it will be deleted.



Pueblo de San Ildefonso Senior Logo

The Seniors are wanting to have a Senior Logo for their use on the
new vehicles, T-Shirts, or other items.

We invite anyone interested (Youth or Adults) to submit a logo.
The seniors will pick one and award the individual that designed it
$75 (after authorization to use the logo signed).

Email your logo to tsd sani ueblo.or , or drop off a copy of the
logo to the receptionist at the Governor's office.

Please have your logo in by May 14, 2021, as the Seniors will be
reviewing all submissions and pick one at the Senior Meeting on
May i9th. Submission is acceptance of limited authorization to
copy and send out for the Senior Meeting.
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From the transfer Station
The transfer station will not accept Motor oil, antifreeze and tires

Where to Dispose of Oil and Oil Filters

If you're a do-it-yourself mechanic, you probably already know how to maintain
your car, including changing the oil. Put your used motor oil in a clean, leak-proof
container like a plastic milk jug or an empty oil bottle. Make sure the cap is tightly
sealed on the container, and store it in a cool, dry place away from heat, sunlight,
kids, and pets. Many auto parts stores also sell drip pans that double as used oil
receptacles. Under no circumstances are you to allow oil to drain on the ground as
it will eventually contaminate our water supply and there is $500 fine for doing
that.

Now that you've got your used motor oil and your oil filter, where do you
take it? Fortunately, many auto parts stores Jiffy Lupe, O'Reilly, auto
Zone and some service stations will accept used motor oil and oil filters for
recycling, as well as transmission oil and gear oil and brake fluid.

Used motor oil can't be recycled if it's mixed with other liquids like antifreeze or
brake fluid, so keep your vehicle's other liquids separated.

How to Safe/ D/s ose of our old tires

When you replace your existing tires, all tire centers will keep your tires and charge
you a disposal fee. Do that. Do not keep the used tires unless you can find a
specific use for the tires. Do not throw your tires away anywhere as there is a
$500 fine for doing so.

Used tires can be taken to: Buckman Recycling which is at 2600 Buckman
Road in Santa Fe. They charge $2. 00 per tire (up to 10) for passenger tires
and $6 per tire for larger commercial tires.

How to Safe/ D/s ose of old Antifreeze

Drain the fluid into a clean container and take to the Jacona Transfer Station as

they accept antifreeze (limited quantity). Remember that antifreeze is a pollutant
and will kill pets and small animals as they love the small and taste. Do NOT pour
the antifreeze down your drains!



Notes

It truly is best for you to allow mechanics to do your fluid replacements so you
don't have disposal problems. They will take care of getting rid of your car's fluids
(Oil, transmission fluid, gear oil, brake fluid, power steering fluid, antifreeze).

Jiffy Lube sells 3 pack coupons that reduce the cost for oil changes.

If you must do your own maintenance, make sure you have 2 separate containers
for each fluid type. You should use a two step process. Get a large open container
to catch the oil, transmission fluid or antifreeze, then pour that in to a closable
container and take to a place that accepts such fluids. You will need 2 separate
containers (one for drain and one for transfer) for each type of fluid as you
should not mix your fluids as this contaminates the fluids.

These closable containers can be bought at auto stores, and you can get open
plastic/aluminum containers at other stores (Dollar General, Family Dollar,
WalMart). One container needs to be closable so that they won't spill in your car
when you take them to be disposed of. And make sure you get good size
containers. Oil containers need to hold about 6-8 quarts of oil. Transmission
container about 10 quarts. Brake fluid about 2 quarts. Antifreeze 1-2 gallons.

Dispose of your fluids as soon as possible. Don't store them! They can tip and spill
on the ground, or pets or small animals can ingest the fluids or fall into the fluids
and die such as birds mistaking the fluid as water (seen it).

Worse comes to worse, come to the Transfer Station and borrow containers for you
to do your oil change, transmission change, etc. But you must return the
containers within 24 hours empty, which means it will be your responsibility to
take the fluids to a disposal site (Jiffy Lupe, o'Reilly, or auto Zone). The transfer
station will not do that for you.

Try to do you fluid changes on concrete so that if spilled, the cleanup would easy as
opposed to the ground. Use a plastic tarp or cardboard if you are doing it on
ground to contain spills.



CONTINUED FREE FISHING FOR ALL COMMUNITY MEMBERS
RESIDING IN THE PUEBLO.

This past weekend's free family fishing was a great success. The fish are
biting and there are plenty of big ones left. We are doing our best to
accommodate all community members. This includes not only children,
but seniors and veterans as well. Single community members may sign

up too.

Safe Covid practices will apply.

Six designated fishing areas will be identified.

5 people per group will be allowed per area.
Catch limit will be 5 trout per line. One line per person

. Rangers and law enforcement will be monitoring for compliance.

You must call to register your party to fish, if there are more than six
slots taken per any given day, a drawing will be held.

Those who have already been drawn for this past weekend, will not be

eligible for 2 weeks.

The fishing hours are from 8:30am to ll:30am, gates open at 8:10am.

To register: Contact Tribal Rangers Jerome Martinez @ 455-4136 or
470-7338. Or Jose Aguilar @ 455-4137 or 219-7552, during regular
business hours.

Thank you.
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San lldefonso Library /
Learning Center
Phone: (505) 455-2635
Fax: (505) 455-2641

Bernice Martinez
Interim Director
ee11:(505)660-0149
bmartinez@sanipueblo. org

Aaliyah Gonzales
Librarian / Tutor
agonzales@sanipueblo.org

If you no longer
are using your

Chromebook,

Jetpack or iPad,
we are asking that

you please return
it to the Library!

Department of Education

Yard Signs
We know this school year was a tough one. So we want to show all

our kids we appreciate and support them! No matter what grade your
student is in, please email us a picture of your student so we can

make them a yard sign!

Free Little Library

The Big box outside of the Library is a Little Free
Library! We will place books and games inside it.

Take what you need, leave what you can!

THE LITTLE FREE
LIBRARY BOOK

t BOOK-BETUBN* BOO

School supplies!
The Ed. Dept. has school

supplies, children's face masks
and adult face masks for all

students attending in-person
school! Contact us if you need

any!

. f ^^

NEW! NEW! NEW!
We have a bunch of new

DVD's that we recently
added to our collection!

Please visit our catalog at
www.sani ueblolibrar . or +o

see who+'s new!

ATTENTION!!!!

Parents of Current HS

Seniors and 8th Grade
students! Please Call the

Library so we can set up

a Zoom Meeting to hear
some feedback about

the upcoming
Graduation and

Promotion!!

M OVERDRIVE
The Pueblo de San lldefonso Library is proud to announce that we

are a member of NM Overdrive.

NM Overdrive is an online Library catalog that allows you to borrow
EBooks and Audiobooks!

All members wanting to use Overdrive will need to sign up for a
library card!

Please call Aaliyah to sign up for a Library card OR visit our catalog
to sign up yourself!

new mexico
library to go

downloadable ebooks & audlobooks
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Borrow ebooks &i oudiobooks from

Pueblo de San lldefonso Library

Read on Libby.
The one-tap reading app from our library

and built with by OverDrive.
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Can't download opps? You can still check out our digital collection.

https://nm. overdrive. corn/



Cradle to Career Policy Institute
CHILD CARE FOCUS GROUPS

Are you a Tribal member with a child(ren) under the age of 5?
If so, we invite you to participate in a University of New Mexico research study about care

and education of young children in New Mexico's tribal communities. We would like to hear
your experiences and knowledge about child care in your community.

Your participation will involve one 90-minute group interview on Zoom.
If you participate, we will compensate you for your time with a

$20. 00 digital gift card.

Grou Interview Schedule

Date

Tuesday, April 27, 2021

Tuesday, April 27, 2021

Wednesday, April 28, 2021

Thursday, April 29, 2021

Saturday, May 1, 2021

Monday, May 3, 2021

Monday, May 3, 2021

Wednesday, May 5, 2021

Friday, May 7, 2021

Saturday, May 8, 2021

Tuesday, May 11, 2021

Tuesday, May 11, 2021

Thursday, May 13, 2021

Saturday, May 15, 2021

Time

10:00 AM -11:30 AM

3:00 PM-4:30 PM

3:00 PM-4:30 PM

10:00 AM-11:30 AM

10:00 AM - 11:30 AM

10:00 AM-11:30 AM

3:00 PM-4:30 PM

3:00 PM-4:30 PM

10:00 AM -11:30 AM

10:00 AM-11:30 AM

10:00 AM-11:30 AM

3:00 PM-4:30 PM

10:00 AM -11:30 AM
10:00 AM-11:30 AM

If you want to participate in a group session during one of the scheduled dates and times listed,
please contact Sheri Lesansee at sheri@unm. edu or by phone at 505-681-7257. If none of the dates

listed work with your schedule, contact Sheri and she will work on a schedule with you.
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PRIZES:
ewelry. Gift Cards Pottery, Etc.

ALL PROCEEDS & SUPPORT WILL GO TOWARDS OUR
PRESCHOOLERS PROMOTION CEREMONY TO
KINDERGARTEN 6 FOR OUR RETURNING STUDENTS.

F YOU HA ̂ E QUESTIONS PLEASE REACt
~0 ONE OF OUR OFFICER
CLANDA KING/PRE3tDENT/505-90i-t857
LiLLIAN GARCIA/V1CE-PRESIDE N7/505-690-5074
JENNIFER NARANJO/
SECRETARVA^EASUREL <,/505-570-776z

Made with PosterMyWall.ooffi



San IIdefonso Parent Committee April 10th Facebook Online Raffle List of
Winners:

Spring Wreath - Jordan C
$25 Demiy Gift Card - Patricia Naranjo
Cupcake Tray Set - Nicu Dominguez
Earrings made Ike Mtz - Adam Martinez
Brown Towel Set - Pamela Naranjo
Earrmg and Bracelet Set by Sue Garcia - Ramona Perea
$15 Little Caesars - Thelma J. Gonzales

Earrings from Santo Domingo - Phyllis Martinez
Purple Ceramic with Earrings - Phyllis Martinez
Lemon Pie Made by Charlene Martinez - Aaliyah Gonzales
Girls Manta - Veronica Martin

Black Shirt - Paul Moya
Inlay Earrings - Delilah Goiizales
Lemon Pie made by Chariene Martinez - Delilah Gonzales
Cutting Board - Fran C
$15 La Cocina - Erik James Fender
$40 Olive Garden - Red Coral Aguilar
Pottery by Garren - Star Vigil
$25 Panda Express - Marlene Chavez
Small pouch with earrings - Sierra Garcia
Large pouch with bracelets - Lacey King
Wedding Vase - Curt C
Jewelry Box with earrings - Ann Weisman
$15 El Parasol Gift Card - Gerald Martinez

Turquoise Apron - Tiffy Kallestewa
Turquoise Towel Set - Curt C
Lemon Pie made by Charlene Martinez - Alex King
Mattress Pad/Queen Sheet Set - Delilah Gonzales
Black Ann bands - Veronica Kanitobe
Small girls Manta by Lena - Theresa Padilla
Women's dress - Tiffy Kallestewa
Grey Sweater - Fran C
Bathroom Set- Eva Moquino
Jewelry Box with earrings - Veronica Martin
SW Bathroom bin with towel - Pauline Martinez
Mica Pottery - Gerald Martinez
Chip and salsa Set - Lacey King
Container Set - Veronica Martin
Kitchen Gidget Set w/dish clothes - Ashley Begaye

BIG THANK YOU TO EVERYONE WHO MADE THIS POSSIBLE. WE WILL BE
HAVING ANOTHER RAFFLE ON SATURDAY, MAY 8TH. (SEE FLYER)
Kuu-daa Thank you!!



NAAF Logo Design
SANTAFE
COMMUHITy
FOUNDATION

CALL FOR ENTRIES: Santa Fe Community Foundation Native American Advised Fund Logo Design

The Santa Fe Community Foundation announces a call for the design and creation of the visual identity of the Native
American Advised Fund at the Santa Fe Community Foundation. An honorarium of $1,000 will be awarded to the
winning logo design. Deadline for submissions is Monday, May 31, 2021.

About:

The Native American Advised Fund, at the Santa Fe Community Foundation, was established in 1993 with a gift from
the late Allan Houser (Chiricahua Fort Sill Apache), a humanitarian and one of the world's great artists. Grants are
made from the fund based on the recommendations of an advisory committee. All members of the advisory
committee are drawn from the local Native American communities.

The purpose of the Native American Advised Fund is to enhance Native lifeways now and for future generations in
New Mexico by promoting a spirit of sharing and supporting community initiatives. The Fund supports efforts that
emphasize the commitment to Native core values: community, language, culture, and environment. Since 1997, the
Native American Advised Fund has granted over $500,000 to over 60 different tribes, schools, and organizations.
The Fund wilt operate in perpetuity, benefiting this and future generations.

Requirements:

. The design should be colorful and graphically appealing in its representation of the Native American Advised
Fund.

. Design should relate to Native people, New Mexico, or its land and/or surroundings.

. Design should be complementary to the Santa Fe Community Foundation's logo in keeping with its branding.
It is the intent to leave as much creative freedom to the applicants, but we recommend that you consult the
Santa Fe Community Foundation's website for further review. Click for horizontal and vertical logos.

. Applicants should be Native Americans living in New Mexico.

. Readability in both forms and fonts are among the primary characteristics of the logo; it should include the
name, Native American Advised Fund.

. All designs must be original, with a maximum of four colors.

. Applicants may send more than one logo design.

. The logo should be provided in vector format (. eps, .ai, with transparent background) and in photo format
(. png with transparent background and jpeg); it must have resolution options that overlay it for a video up to
300dpi; and it must be possible to apply either on light or dark backgrounds or with the same file or with two
files, one positive and one negative. Color profile in RGB and CMYK (for color printing).

. The selected logo design will become the exclusive property of the Santa Fe Community Foundation, with all
copyright and use of the design held by the Foundation.

Logo designs for consideration should be submitted using this form.
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Bicycles may

be borrowed; call to

reserve.


